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Company announcement 11/2022 - The annual general meeting of Re-Match Holding A/S (the "Company") was held at the

office of DLA Piper Denmark, Oslo Plads 2, 2100 Copenhagen OE on 19 April 2022.

The agenda of the annual general meeting was as follows:

1. The board of directors’ report on the Company’s activities in the past financial year.

2. Presentation and adoption of the annual report.

3. A resolution to distribute the profit or cover the loss according to the adopted annual report.

4. Resolution to grant discharge of liability to the board of directors and the executive board.

5. Approval of the remuneration of the board of directors for the present financial year.

6. Election of members to the board of directors.

7. Appointment of auditor.

8. Any proposals from the board of directors, the board of executives or the shareholders.
 

8.1 Presentation and advisory vote on the Remuneration Report 2021
 

8.2 Proposal from the board of directors regarding approval of the updated remuneration policy of the Company.
 

8.3 Proposal from the board of directors to extent authorisation to conduct capital increase without pre-emption

rights.
 

8.4 Proposal from the board of directors to issue bonus shares to employees.

9. Any other business.

 

The board of directors had appointed attorney Lars Hagbard Grønkjær as chairman of the general meeting in accordance

with the Company’s articles of association.

 

The chairman of the meeting established that the general meeting had been duly convened and was quorate.

 

Re item 1         The board of directors’ report on the Company’s activities in the past financial year.

The general meeting took note of the board of directors’ report on the Company’s activities in the past financial year.

 

Re item 2         Presentation and adoption of the annual report.

The board of directors had proposed that the general meeting adopted the annual report for 2021.

The general meeting adopted the annual report for 2021.

 

Re item 3         A resolution to distribute the profit or cover the loss according to the adopted annual report.

The board of directors had proposed that the loss for the year as recorded in the annual report for 2021 as adopted by the

general meeting be carried forward to next year.

The general meeting adopted the board of directors’ proposal to carry forward the loss recorded in the annual report for

2021 and not distribute any dividends. 

 

Re item 4         Resolution to grant discharge of liability to the board of directors and the executive board.

The board of directors had proposed that the board of directors and the executive board be granted discharge of liability.



The general meeting granted discharge of liability to the board of directors and the executive board.

 

Re item 5         Approval of the remuneration of the board of directors for the present financial year.

The board of directors had proposed that members of the board of directors should receive a basic fee of DKK 125,000 for

the financial year 2022. Furthermore, the board of directors had proposed that the chairperson of the board of directors

should receive the basic fee multiplied by a factor of 2, and the vice-chairperson should receive the basic fee multiplied by

a factor of 1.4.

The general meeting approved the proposed remuneration of the board of directors for the remainder of 2022 and until the

next general meeting.

 

Re item 6         Election of members to the board of directors.

The board of directors had proposed re-election of the following candidates:

Laurits Mathias Bach Sørensen

Ulrik Lundsfryd

Jakob Fuhr Hansen

Rasmus Frøkiær Ankersen

Henrik Grand Petersen

Kristin Parello-Plesner

The general meeting re-elected Laurits Mathias Bach Sørensen, Ulrik Lundsfryd, Jakob Fuhr Hansen, Rasmus Frøkiær

Ankersen, Henrik Grand Petersen and Kristin Parello-Plesner.

After the annual general meeting, the board of directors constituted itself and elected Henrik Grand Petersen as chairperson

and Laurits Mathias Bach Sørensen as vice chairperson. Laurits Bach Sørensen and Jakob Fuhr Hansen informed that they

would waive their fees as members of the board of directors until the next annual general meeting.

  

Re item 7         Appointment of auditor.

The board of directors had proposed that PricewaterhouseCoopers Statsautoriseret Revisionspartnerselskab be appointed.

The general meeting elected PricewaterhouseCoopers Statsautoriseret Revisionsparnerselskab as auditor of the Company.

 

Re item 8         Any proposals from the board of directors, the board of executives or the shareholders.

The general meeting took a position on the following proposals at the general meeting:

 

Re item 8.1      Advisory vote on the Remuneration report for 2021

The Remuneration Report 2021 was presented, and the board of directors had proposed that the Remuneration Report 2021

was approved by the annual general meeting by advisory vote. 

The general meeting approved the Remuneration Report for 2021 by advisory vote.

 

Re item 8.2.    Proposal from the board of directors regarding approval of the updated remuneration policy of

the Company.

The board of directors had proposed that the general meeting approved the Company’s new remuneration policy. The new

remuneration policy introduces an option for the Company to indemnify members of the board of directors and members of

the executive board.

The general meeting adopted the updated remuneration policy of the Company.

 

Re item 8.3      Proposal from the board of directors to extent authorisation to conduct capital increase

without pre-emption rights
 



The general meeting adopted the board of directors’ proposal to extend the authorisation in article 4.1 in the Company’s

articles of association for 5 years. Subject to the authorisation, the board of directors are authorised to increase the

Company’s share capital at one or more times by up to a nominal amount of DKK 17,500,000 divided into shares of DKK

1.00 at market value without the existing shareholders having any pre-emption rights under section 155 of the Danish

Companies Act. New shares issued pursuant to the authorisation shall be subject to the same terms under the Company’s

articles of association as existing shares.

  

Re item 8.4      Proposal from the board of directors to issue bonus shares to employees

The general meeting adopted the board of directors’ proposal to authorise the board of directors under section 155 of the

Danish Companies Act to increase the Company’s share capital by issuance of bonus shares to the Company’s employees

cf. section 165 at one or more times at up to a nominal amount of DKK 8,500 without pre-emption rights for existing

shareholders. New bonus shares issued pursuant to the authorisation shall be subject to the same terms under the

Company’s articles of association as existing shares.

 

Re item 9         Any other business.

The was no other business to be discussed.

The annual general meeting was adjourned at 3:12 PM CEST.

 

***
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